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“Reflection is imperative for experiential learning”
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Developed habitual reflection to 

lead my team better after every 
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Leadership models (see above)
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help navigate through challenges.
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Introduction/ Background

The NTU Student Leadership Development Programme (SLDP) aims to groom individuals from various student

self-run organisations. I was elected as the President of Hall 9 back in Academic Year 19/20 and was privileged to

be invited aboard SLDP's Impactful Leadership module. Throughout my presidential term, my team and I were

faced with many challenges to maintain our hall activities, in light of the Covid-19 pandemic. Thankfully, the SLDP

curriculum has equipped me with relevant leadership models and experiences to lead my team through these

challenges, achieving a successful term.

Leadership Models

In conclusion, it has been an inspiring journey with SLDP. Personally, my greatest takeaway from SLDP is developing

habitual reflection. Throughout the programme, we were encouraged to pen down our thought processes and

decisions. Each reflection helped me to understand what I can do better in the future and improve my leadership

skills. The process of reflecting has moulded me into a better leader today. Reflection is imperative for experiential

learning. Without dedicating time to reflect on our actions, every given leadership opportunity will be passing and arid.


